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ILO	Standards
§ International	public	law

§ 189	member	states	ILO	àUN	Family

§ Conventions	(187)

§ Ratification	by	member	states

§ Implementation	by	member	states

§ Supervision	by	ILO



ILO	Convention topics
Ø Core	labour	standards	

Ø Employment	policy

Ø Social	policy

Ø Tripartite	consultation

Ø Occupational	health	and	safety

Ø Working	time

Ø Wages

Ø Labour	administration/inspection



Core Labour	Standards

v Freedomof	Association/Right	Coll	Bargaining à C	87/98

v Eliminationof	ForcedLabour	 à C	29/105

v Eliminationof	Child	Labour	 à C	138/182

v Eliminationof	Discrimination in	Employment à C	100/111



Ratifications Core Conventions
• C	87					Freedom	Association	 à 153

• C	98					Coll	Bargaining														 à 164

• C	29					Forced	Labour															 à 178

• C105				Forced	Labour															 à 175

• C100				Discrimination															 à 171

• C111				Discrimination																	 à 172

• C138				Child	Labour																		 à 168

• C182				Child	Labour																		 à 180



#	Ratifications Core Labour	Standards
(8	Conventions)

§ Sweden	 8
§ Netherlands	8
§ Denmark	 8
§ Finland		 8
§ UK		 8
§ Germany 8
§ France 8
§ EU 8

§ USA	 2

§ China	 4

§ India		 4



Supervision ILO	
(Regular Mechanism)

Reports	Member	States	to	ILO

Committee	of	Experts

ILC	Committee	on	Application	of	Standards	(CAS)

ILC



Supervision ILO
(Special	Mechanisms)

Committee on	Freedomof	Association	(CFA)

Art	24	ILO	Constitution:	RepresentationCommittee (ad	
hoc)

Art	26	ILO	Constitution:	Committee of	Inquiry (ad	hoc)



Corporate	Social Responsibility (CSR)

• Private	initiatives
• Triple	P	(people,	planet,	profit)	bottom line
• Initiativesthat contribute to a	better society	and cleaner
environment	
• Way	in	which enterprises give consideration
to their impact	on	society;
CSR	is	voluntary,	enterprise driven,	and exceeds
compliance	with the law.



CSR	Characteristics

§ Soft	Law

§ Self Regulation

§ Codes	of	Conduct



CSR	Codes	of	Conduct	(1)

§ Human	Rights

§ Anti-corruption

§ Environment

§ Core	Labour Standards



CSR	Codes	of	Conduct (2)

§ UN	Guidelines

§ Global	Compact	(10,000	companies)

§ OECD	Guidelines MNE

§ Branche	codes	(textile/garment/constructionetc)

§ Company	Codes













V. Employment and Industrial Relations



The	Nestlé	Employee	Relations	Policy	2010,	page	3



Apple	supplier	 code	of	conduct	2016,	page	2-3	



Microsoft	2015	Citizen	Report,	page	21



Oxfam.	“Labour	Rights	in	
Unilever’s	 Supply	 Chain.”	
2013,	page	44.



What to drink	tonight?
“The	Carlsberg	Group	shall	respect	employees’	rights	to	
form,	join	or	not	join	a	labour union	or	other	organisation
of	their	choice,	and	to	bargain	collectively	in	support	of	
their	mutual	interests.”	

“SABMiller	is	committed	to	conducting	its	business	with	
due	observation	of	the	principles	of	[…]	the	ILO	Tripartite	
Declaration	of	Principles	concerning	Multinational	
Enterprises	and	Social	Policy,	and	ILO	Core	Conventions					
on	Labour	Standards.”	









CSR	efficient?	

§ Reporting	obligations

§ Auditing,	preferablyby third parties

§ Due diligence	in	supply chain

§ Remedy:	Mediation

§ Remedy:	Grievance procedures



§Market	for social responsibility
(consumers /	shareholding	pensionfunds	etc.

§ Corporate	citizenship is	wanted and needed

CSR	wanted	and	needed



§ Limited	in	scope

§ Limited	in	numbers of	workers involved

§ Limited	in	remedies

CSR	limitations



§ CSR	is	here to stay

§ Proliferationof	norms

§ Proliferationof	enforcementmechanisms

§ Need	for coherence in	social justice policy

§Need	for coherence in	interpretationof	norms

§ Public	and private	actors	working together in	networks

Conclusions	(1)



Multistakeholder	approach:	
ILO	global social regulator/	lynchpin

Conclusions	(2)


